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Paper / Subject Code: 72202 / Group B: Business Studies (Management) : Human R'e'sotri“tje- Manag'?emeht

Time: 2 Hours o ' - Total Marks: 60

-N.B: ' 1) All questions are compulsory.
2) Figures to the right indicate full marks. -~

Q. 1. (a) What are the objectives of HRM? ‘ 2 ‘ 5 (1 5,)‘," _‘ X

(b) Enumerate the factors affecting Human Resource Planmng, o PO v < S
OR v U A N

(c) Write a note on Job analysis. : = RENGES § ) SIS
(d) Describe online process of selection. Bt v :

Q.2. (a) Discuss the evaluation of the effective trammg programme. e S5 A e (15)
(b) Explain the various challenges of tramers in the HRM ¢ A8 N S
(c) Highlight the guidelines for conduotmg agpralsa! m_terview. LT B X (15)
(d) Explain the problems of successionfplanning ' o)

Q.3. (a) Elucidate the prominent features ‘of Trade Umon Act. L f ' (15)
(b) Explain the recent changes in; Socral Securrty Act ¥ 2

e N COCORE TS LS

(c) Enumerate the fegtures oipreventron of sexual harassment Act L (15)

(d) Explain the vanous featu(esof Mrmmum Wages Act.

Q.4. A)Fillin the blanksy

opria (05)
1. According to S Humar resource management rs a process consisting of four
functions. '4 e
a) Peter Drucker V«b), Decenzo; and Robbms o) Drucker & Robert d) Rodrix
2. The management phllosophy is largely mﬂucncmg .
a) HPM b) Prdcesa« "SeyPrige .~ dyHRP( .
3. AL xso'n oﬁihe modernmethods of performance appraisal.
a) Checkllst ~B)Ranking ¢) MBO “d)DBM ‘
4. act brmgs cordial relationship between the employers and employees.
a)Industrial dispute b)’ Indﬂstry@ractrces ~¢) Employee dispute d) All of these
5. ~The purpose of ___ management is to increase performance of employees.
a) Talent b)P ivate - c). Pub]rc d) Allofthese  ~
Q. 4. B) ,State whether\;_h,e__ Q}low;mg sta.te‘ments are True or False. 05)

» > 1. Full form of the HRIS is Human Resource Information System.

2 \A:vSuccessron plannmg isa process for 1dent|fymg and developing new leaders who can replace
¥ old leaders. 7 S ST & SR TS,

R 3,;‘»The Management Development Program (MDP) is an investment in you as a manager.

4 ' Provident fund ack ex{ends to the whole of India except the State of Jammu and Kashmir.

5 v5._Work-L1fe Balance does not mean an equal balance.
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Q. 4.

Q4.

C) Match the Column.

Group A

Group B

1.

Job Specification

a) Replacement of old leader

2. _Succession Planning

b) Safety oftmployees

3,

Factory act

¢) Details of candidate

4. Child & women labour act | d) Ambiguity

5. VUCA Environment

e) Child marriage prevention yr AT

OR

Write Short notes on (Any Three) g
1) Safety Measures in HRM B SO

N

2) Stress and its impact on job performance

3) Importance of work life balance

4) Managing Millennials

5) VUCA environment
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