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N.B: 1. All questions are compulsory. S
2. Figures to the right indicate full marks. ey

“The role of H.R. manager has drastically changed in’ the globahzed busmess envnronment

Discuss. -

Enumerate the functions of the HR department of a Fmancnal |nst|tutlon
OR ) S, 4

Explain the significance of a personnel manual and dsscuss |ts beneﬁts

Illustrate with examples ethical |ssues m- HRML ‘

Discuss briefly the factors affectmgﬁH man: Resources Plannlng
Define HRIS, and examine its uses.: : N NS
Define transfer and Explaln the types of transfers A <, ,
Define promotion and enumerat,e the types of promot:on wrth examples

Examine the various: source _fﬂrec:;mtment used by orgamsatlons ;

Explain the dlfferent 3 pe of select vnvtests used for bankmg organlsatlons.

Briefly Explam the d ffe »nt methods of ma\ ‘agement deVelopment

Enumerate the common problems and Il Giits trons of an Appralsal system.
Explain the dlfferent steps of career pla mng
Discuss the uses of Job. Anaiys;s 2.

n 'Enumerate the factors affectmg jOb desngn in an organisation.
1 5 ‘Dlscuss the vanous parties to Industrial relations.

‘,‘Write.short notes_'-onj(”a‘hy thre‘e)‘i &

‘;Compensatlon management

Onentatlon

Employee commumcation

“HR. Audit; :
Successron plannmg o
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